
Technology at work for employers & HR practitioners in Malaysia 
Connecting you with the legal solution in workforce management... 

 
The need for legal skills and knowledge seems to be more and more relevant because today’s workplace is so highly regulated, 
and at the same time the general workforce are becoming more legalistic about their rights.  
 
In managing workforce, sound knowledge of the employment law is seen as a key area of knowledge that underpins many ar-
eas of practice, and is perceived as being valued by the business sectors as something unique that HR practitioners bring to 
their organisations. It is for this reason www.hrissues.com.my is set up to provide the much needed legal resources and legal 
education  that employers and HR practitioners need today.  
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Interpreting Employment Statutes 
 
www.hrissues.com.my contains major employment stat-
utes, such as the Employment Act 1955, the Industrial Rela-
tions Act 1967, and all related statutes. … where members 
may seek the consultant’s assistance in interpreting the 
statutes. 

On-line Solution to Employment Legal Issues 
 
www.hrissues.com.my assists HR practitioners in dealing 
with pertinent legal issues that may arise from an employer –
employee relationship, such as disciplinary matters, work 
competencies, sexual harassment, termination , and other 
terms and conditions of employment…. where members 
may seek the consultant’s opinion and guidance in dealing 
with employment related legal issues. 

Ready-to-Use Employment Letters & Memos 
 
www.hrissues.com.my provides examples of letters and 
memos frequently issued by HR practitioners in the course 
of managing employees. All letters and memos are care-
fully drafted in anticipating potential legal consequences 
and other human related reactions that may arise…  
where members may download the templates for their 
daily use. 

Ready-to-Use HR Polices  & Procedures 
 
www.hrissues.com.my provides comprehensive examples of 
HR policies and procedures write-ups that are ready to be put 
in place in any organisation. All examples of write-ups are 
drafted in compliance with the current labour practices and 
laws of Malaysia….   where member may download the tem-
plates for their use. 

On-The-Spot & Written Answers 
 
www.hrissues.com.my provides members with on-the –
spot answers to all their questions (for questions posted 
via phone and instant messengers) or not later than the 
very same day (for questions posted via e-mail). 

Unlimited Questions 
 
www.hrissues.com.my enables members to post unlimited 
questions to the Consultant… as long as they are relevant. 

Cost Effective 
    RM1,890* 
www.hrissues.com.my costs RM2,520 nett per annum, per 
participant… and you get the quality of a HR Director.  
 
 
* The discounted fee is applicable to all existing cus-
tomers of HR2000 when they sign-up between 1st July 
2009 until 31st December 2009. Terms & Conditions 
apply. 

Membership Privileges 
 
www.hrissues.com.my entitles it members to 20% discount 
for all its public seminars, and a special rate for face-to-face 
consultation with the Consultant. 

www.hrissues.com.my 
 
On-line labour law consulting for employers & HR  
practitioners in Malaysia... 

For more information, please contact  
Ms. Yeoh Lee Peng at: 

 

TEL: 03-89426232 
E-MAIL: yeohleepeng@eminentz.com 

WEB: www.hrissues.com.my 

Mode of Consulting 
 
www.hrissues.com.my provides on-line consultation via 
telephone, e-mail, Skype or MSN Messengers. 

 

“effective & convenient solutions for employers & HR practitioners” 

HR Issues & HR2000 Partnership  


